
 How did these messages shape how you communicate today? 
How did these messages shape how you experience others who communicate
differently than you? 
What labels or judgments do you assign to people who don't communicate how
you do? Are the rude, impolite, etc,.,? 

For a 1-2 days, take on the communication style of the opposite end of the
spectrum. Perhaps choose one person close to you to practice with, and let them
know about your exploration. When your 1-2 days are up, reflect on the
experience. 
Invite a colleague to play with you. Ask one of your colleagues to take on the
above challenge, so that you can experience what it's like to be on the receiving
end of this other way of communicating. Again, after the experience, take some
time to reflect. 
Another option is to play "The Question Game" where for an entire day, you
commit yourself to not responding in phrases or even sentences, but only with
questions. Where does this fit within Meyer's model?  

In Chapter 1, we learn about the two opposing sides of the communication
spectrum-- low context, or direct, and high-context, or indirect. 

Spend a few moments with your journal and think about what explicit or implicit
messages you received growing up about the best way to communicate. Perhaps it
was, "If you don't have anything nice to say, don't say anything at all." (Something I
internalized.) Here are some questions to ponder:

Next, I invite you to ponder what the benefits and costs are to communicating in
both ways. This will allow you to gain some perspective, and see how your way of
communicating might not necessarily be "the way" or "the best way." (There is a
worksheet following this to do so.) 

Finally, let's play. 

Erin will warn us later about the dangers of attempting to step fully into another
person's cultural style, so let's think of this as trying on a new pair of shoes. You'll try
them on, and walk around for a while, just to see how they fit. They won't become
permanently strapped to your feet. 

Here are 3 options to play:
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